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Aims 
 
Our school aims to meet its obligations under the public sector equality duty by having due regard to 
the need to: 

 Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 
 

 Advance equality of opportunity between people who share a protected characteristic and 
people who do not share it 

 

 Foster good relations across all characteristics – between people who share a protected 
characteristic and people who do not share it  

Legislation and guidance 

This document meets the requirements under the following legislation:  

The Equality Act 2010, which introduced the public sector equality duty and protects people from 
discrimination 

The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to 
demonstrate how they are complying with the public sector equality duty and to publish equality 
objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools.   

 

 
Mission statement  

We ensure 
that all our pupils thrive as successful learners, through high quality teaching 

within a rich, supportive and safe learning environment 

 
We provide 

a friendly, harmonious, happy community and set high standards of 
respect, behaviour and achievement 

 
We enable 

every child to use their abilities to the full through a broad, 
balanced, differentiated and stimulating curriculum. 

 

 

Our Values 
Unity 

Creativity 
Empathy 
Respect 

Determination 
Aspiration 

 
 
 

 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools


Equality statement  

Coppermill Primary School is an inclusive school where we focus on the well-being and progress of 
every child. The school works actively to promote equality, foster positive attitudes and good 
relationships within our whole school community.  We believe that the Equality Act provides a 
framework to support our commitment to valuing diversity and tackling discrimination. It also 
ensures that we continue to tackle issues of disadvantage and underachievement of different 
groups.  

We continuously strive to ensure that everyone is treated with respect and dignity regardless of 
their ethnicity, beliefs, socio-economic background, gender, sexual orientation physical or academic 
achievement.  

Our key principles  

1. We value all learners equally, and as individuals, whether or not they have a disability, whatever 
their ethnicity, culture, national origin or national status, whatever their gender, gender identity or 
sexual orientation and regardless of their faith background, religious or non-religious affiliation or 
their socio-economic background or family circumstances.  

2. We recognise, respect and value difference and understand that diversity is strength. We believe 
that diversity is a strength that should be respected and celebrated by all those who visit, learn and 
teach here.  

3. We foster positive attitudes and relationships. We actively promote positive attitudes and mutual 
respect between individuals, groups and communities different from each other.  

4. We foster a shared sense of cohesion and belonging. We want all members of our school 
community to feel a sense of belonging within the school and wider community and to feel that they 
are respected and able to participate fully in school life.  

5. We observe good equalities practice for our staff. We ensure that policies and procedures benefit 
equally all employees and potential employees in all aspects of their work, including in recruitment 
and promotion, and in continuing professional development.  

6. We have the highest expectations of all our pupils. We expect that all pupils can make good 
progress and achieve to their highest potential. We believe that improving the quality of education 
for the most vulnerable groups of pupils raises standards across the whole school. 

7. We will do our utmost to protect the rights of all our pupils. We believe all children should have 
equal access to human rights and that each and every child deserves our protection and to receive 
the best possible education we can provide.  

Tackling discrimination, harassment and victimisation 

We actively promote equality and diversity though the curriculum and by creating an environment 
which champions respect for all.  

We take account of equality issues in relation to admissions and exclusions; the way we provide 
education for our pupils and the way we provide access for pupils to facilities and services.  

All appointment panels give due regard to this policy so that no one is discriminated against when it 
comes to employment or promotion opportunities.  



Meeting specific needs 

Due regard is paid to the Reasonable Adjustment duty for disabled pupils – designed to enhance 
access and participation to the level of non-disabled pupils and stop disabled children being placed 
at a disadvantage compared to their non-disabled peers. Reasonable, appropriate and flexible 
adjustments for pupils with disabilities will be made as needed.  

Behaviour, exclusions and attendance 

We monitor data on exclusions and absence from school for evidence of over-representation of 
different groups and take action promptly to address concerns.  

Addressing prejudice and prejudice-based bullying  

The school challenges all forms of prejudice and prejudice-based bullying such as:  

● Prejudices around disability or special educational needs  
● Prejudices around race, religion or belief, or prejudice towards travellers or people seeking 

asylum  
● Prejudices around gender and sexual orientation, including homophobic attitudes. 

We treat all bullying incidents equally seriously and keep a record of all prejudice-related incidents. 
We analyse this data termly and take action to reduce incidents.  

 
Advancing equality of opportunity  
 
The school aims to advance equality of opportunity by: 

● Removing or minimising disadvantages which are connected to a particular characteristic 
they have (e.g. pupils with disabilities) 

● Taking steps to meet the particular needs of people who have a particular characteristic (e.g.  
enabling Muslim pupils to pray at prescribed times) 

● Encouraging people who have a particular characteristic to participate fully in any activities 
(e.g. encouraging pupils to be involved in full range of school societies) 

In fulfilling this aspect of the duty, the school will: 
 

● Analyse attainment data each academic year showing how pupils with different 
characteristics are performing 

● Collect, analyse and publish data on the school population, and inequalities of outcome, in 
terms of eligibility for free school meals, children who are looked after, children with special 
needs or disabilities, ethnicity, gender and proficiency in English  

● Analyse the above data to determine strengths and areas for improvement, implement 
actions in response and publish this information 

● Make evidence available that identifies improvements for specific groups (e.g. declines in 
incidents of homophobic or sexist bullying)  

● Publish further data about any issues associated with particular protected characteristics  
● Through pupil admissions meetings and other procedures, work in partnership with parents 

and carers to identify children who have a disability and take action to meet their needs 
● Monitor progress and outcomes of different groups of pupils, using this data to support 

school improvement and take action to close any gaps, for example, for those making slow 



progress in acquiring age-appropriate English or maths skills  
● Enable equality of access for all pupils to a broad and balanced curriculum, removing barriers 

to participation where necessary.  
 

Positive action 

We will take positive and proportionate action to address any disadvantage faced by particular 
groups of pupils, for example through targeted support. We will take prompt action when dealing 
with prejudice related incidents using a restorative approach. We will educate and raise awareness 
to develop positive attitudes so that pupils can reflect, learn and fully understand the consequences 
of their behaviours and actions.  

Equal opportunities for staff  

We are committed to the implementation of equal opportunities principles and the monitoring and 
active promotion of equality in all aspects of staffing and employment.  

All staff appointments and promotions are made on the basis of merit and ability and in compliance 
with the law.  

Discrimination or harassment of anyone in our employment will not be tolerated.  

We ensure that all staff, including support and administrative staff, receive appropriate training, 
both as individuals and as groups or teams. 

 
Fostering good relations 
 
The school aims to foster good relations between those who share a protected characteristic and 
those who do not share it by: 
 

 Promoting tolerance, friendship and understanding of a range of religions and cultures 
through different aspects of our curriculum. This includes teaching in RE, citizenship and 
personal, social, health and economic (PSHE) education, but also activities in other 
curriculum areas. For example, as part of teaching and learning in English/reading, pupils will 
be introduced to literature from a range of cultures 

 Promoting a whole school ethos and values that challenge prejudice-based discriminatory 
language, attitudes and behaviour  

 Holding assemblies dealing with relevant issues. Pupils will be encouraged to take contribute 
in such assemblies and we also invite external speakers to contribute 

 Working with our local community. This includes leaders of local faith groups to speak at 
assemblies, and organising school trips and activities based around the local community 

 Enforcing the school’s Behaviour Policy for pupils and Code of Conduct for staff set out 
expectations about how we should treat each other with courtesy and respect 

 Preparing our pupils for life in a diverse society and promoting the spiritual, moral, social 
and cultural development of our pupils 

 Teaching about difference and diversity and the impact of stereotyping, prejudice and 
discrimination through assemblies and the curriculum 

 Providing opportunities for pupils to appreciate their own culture and celebrate the diversity 
of other cultures  



 Including the contributions of different cultures to world history in the curriculum and 
promoting positive images of different peoples  

 Providing opportunities for pupils to listen to a range of opinions and empathise with 
different experiences 

 In keeping with Fundamental British Values (See DFE: Promoting fundamental British values 
as part of SMSC in schools), promote mutual respect and tolerance of those with different 
faiths and beliefs. 

 
 
Equality considerations in decision-making 
 
The school ensures it has due regard to equality considerations whenever significant decisions are 
made. The school always considers the impact of significant decisions on particular groups. For 
example, when a school trip or event is being planned, the school considers whether the trip or 
event:  

 Cuts across any religious holidays, e.g. ensuring that Sports Day/School Fairs do not coincide 
with Ramadan/Eid 

 Is accessible to pupils with disabilities or make adjustments, e.g. arranging car transport for 
such pupils instead of taking the train. 

Roles and responsibilities  

The governing board will: 

 Ensure that the equality information and objectives as set out in this statement are 
published and communicated throughout the school, including to staff, pupils and parents  

 Ensure that the published equality information is updated at least every year, and that the 
objectives are reviewed and updated at least every 4 years  

 Delegate responsibility for monitoring the achievement of the objectives on a daily basis to 
the Headteacher. 

The Headteacher will:  

 Promote knowledge and understanding of the equality objectives amongst staff and pupils 

 Monitor success in achieving the objectives and report back to governors. 

All Staff will:  

 Promote an inclusive and collaborative ethos around the school  

 Challenge prejudice and discrimination 

 Deal fairly and professionally with any prejudice and any prejudice-related incidents that 
may occur, following the school procedures 

 Maintain the highest expectations of success for all pupils 

 Be expected to have regard to this document and to work to achieve the objectives.  

Teachers and teaching support staff will:  

 Promote an inclusive and collaborative ethos in their classroom  

 Plan and deliver lessons that reflect the school’s principles, for example in providing 
materials that give positive images in terms of race, gender and disability  

 Support different groups of pupils in their class through appropriate planning and 
teaching, especially those who may (sometimes temporarily) find aspects of academic 
learning difficult. 

 



All visitors, including parents and carers will be expected to:  

 Support our commitment to equalities  

 Comply with the duties set out in this policy. 

 

Monitoring arrangements 

The Governing Board/Headteacher will update the equality information we publish, at least every 
year.  

This document will be reviewed by the Governing board at least every 4 years.  

This document will be approved by the Governing Board. 

 
Links with other policies 

 Accessibility Plan  

 Anti-bullying Policy 

 Behaviour Policy 

 RSHE (Relationships, Sex and Health Education) Policy 

 SEND Policy and information report  

 School risk assessments  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



Equality Objectives – 2021 – 2022  
 

Objective  The reason/s why 
we have  chosen 
this objective   

What we plan to do to achieve this 
objective and who will lead  

Timescale and success 
criteria  

To train staff on how 
to respond effectively 
to prejudice-related 
bullying and 
unconscious bias in 
our school 
community-including 
racism, sexism, 
homophobia, gender 
identity/sexuality 

To ensure there is a 
whole school 
consistent approach 
at all staff levels in 
dealing with 
incidents and 
raising awareness 
and celebrating 
diversity within our 
school community 

Provide training/Insets/support – led 
by SLT and/or external trainer.  
Plan and deliver effective lessons using 
our RSHE/PSHE programmes of study – 
age appropriate with supporting 
resources. 
Develop clear systems and processes 
for monitoring these occasional 
incidences and provide tools and 
resources. 
Conduct a before and after survey with 
staff. 

By July 2022, 100% of the 
staff will feel confident in 
responding effectively to 
such incidents, as shown by 
a staff survey.  
 
All stakeholders will feel 
empowered to vocalise and 
challenge 
racist/sexist/homophobic 
attitudes and language.  

To increase the 
representation of boys 
in Pupil Voice groups 
and roles of 
responsibility in KS2 

Junior Ambassadors 
and Eco-Warriors 
have been under- 
represented by 
boys. Current 
applications 
received for the 
post of Junior 
Ambassador has 
been 80% girls. 

Challenge pupils’/Staff perception of 
what may be seen as typical things 
girls/boys/women/men enjoy/do.  
Evaluate the school curriculum to 
ensure there is a challenge of 
stereotypes and a balance of role 
models represented e.g. women 
scientists/doctors/footballers, male 
dancers/gymnasts/nurses. 
Encourage boys to put themselves 
forward for roles of responsibility 
through: class communication and 
assemblies. 
Involve the School Council in 
promoting such roles.  

By July 2022/October 2022 
40% of Pupil Voice/roles of 
responsibility will be boys. 

To increase the 
number of pupils from 
disadvantaged socio-
economic 
backgrounds 
attending after-school 
enrichment clubs  

Covid meant that 
clubs could not run 
for four terms. 
Clubs are 
chargeable to cover 
coach/teacher 
costs. 
Autumn term 2021 
clubs had 0% take 
up of pupils from 
disadvantaged 
backgrounds. 

Specifically target pupils and offer free 
or subsided places to those parents so 
that their child has the opportunity to 
attend at least one club for the 
academic year. 
  

By July 2022, at least 10% of 
pupils attending clubs will 
be from disadvantaged 
backgrounds. 
 
By July 2022, at least 30% of 
disadvantaged pupils will 
have attended a club.  

To increase the 
representation of 
parents on the 
Governing Board from 
ethnic minority groups  

The governing 
Board constitution 
is made up of 11 
members, 2 of 
which must be 
parents. Of those 
0% are from ethnic 
minority groups. 

Actively encourage, promote and 
advertise specifically to recruit parent 
governors from ethnic minority 
groups.  
 

By July 2022/October 2022 
at least one parent governor 
will be from an ethnic 
minority group. 

 
Our equality objectives are clearly relevant to the some of the groups with protected characteristics named in the Equality 
Act (gender, disability, gender reassignment, pregnancy and maternity, race, religion, belief, and sexual orientation), but may 
also refer to groups disadvantaged by social and economic factors.  Our objectives have been chosen and agreed as relating 
to our own school’s current context and circumstances. 


